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More than 30 years 
of industry experience

Specific purposes of far-
reaching common benefit

Estimate B Score,
to be subject to audit

kW of power produced by the 
installed solar energy system

CO2 tons will be absorbed 
by planted trees 

Brand new 
electric car bought

Training hours of sustainable 
development 

Staff employed 
full-time

Money spent on additional 
welfare measures

Hours spent on sustainable 
product R&D

Money donated to social purpose association

New employee coming 
from local community

City walls restored by using 
low-propellant products

+30 4

94,2

349,60 200

5

18

93%

7920€

1728

25.000€

85%
20

Relevant quantitative 
indicators
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Changing the world is a possible undertaking. 

This is the moment to shift.

The conversion into Benefit Corporation represented for Ambro-Sol S.r.l. SB a great opportunity to think 

about the philosophy, the strategies, the mission and, above all, the positive impact on the environment, 

the people, the territory and the community.

It should be noted that we would like to validate, also legally, that sustainable development commitment 

is an integral part of Ambro-Sol S.r.l. SB action, as a result of its stakeholders professionalism, passion 

and cooperation. An effort which translates in concrete results, built on a careful evaluation on the 

environmental impact, the use of new technologies, the implementation of a photovoltaic park, the 

installation of a solvent recycling distiller and, last but definitely not the least starting the B-Corp 

certification process.

We want to promote our sustainability vision increasing communication channels and updating our 

website, highlighting the importance that DIY has in terms of regeneration. Environmental and quality 

certification have been confirmed. Moreover, we work on aerosol with no propellant, trying to lower VOC 

emissions. We keep working with our supplier in the most constructive way possible and we keep training 

our employees, satisfying their needs.

(the) achievements are our starting points.

Over the years we realized that we are fragile people but, at the same time, we are able to rise up 

again together. We witnessed our planet breathing again, without our interference. We learnt that we 

depend on each other; however figure it out is not enough, we must act! We shall change our society and 

economy concept, not limited to rate our lifes according to profiteering but also doing something good. 

Luckily, there is no need to start from scratch. It’s ready! There are people, ideas and the energies. It should 

be our job to unlock it, break it free from the limits such as obstacles, doubts and reticence, in which it got 

locked up for a long time.

Welcome to a new concept of business.

Letter to stakeholders

#thebenefitpower

Ambrosini family

#thebenefitpower



Impact report 2021 | Ambro-Sol Società Benefit

1110

Ambro-Sol S.r.l. benefit Company (SB) is a specialized company in 

manufacturing, bottling and distributing chemicals and aerosol. It is owned 

by Ambrosini family since 1990. It was born from Gnocchi Eco Spray, founded 

in the 1960’s; originally producer of aerosol, such as lubricants and non-

flammable anti-spatter for welding.

Ambro-Sol S.r.l. SB has grown over and over, achieving a structured 

organization. To improve our company governance, it has been adopted 

“Modello Organizzativo e di Gestione 231” (in accordance with D.Lgs. 

231/2001), containing the principles on which Ambro-Sol S.r.l. SB wants to 

focus its development. These are:

Identity, mission
and values

Compliance with 
the law and rules

01

Refusal of all kinds 
of discrimination

02

Centrality, development 
and enhancement 

of human resources 
and authorities fairness

03

Business and 
transparency ethics 

in business

Quality Equity

Lawfulness and fight against crime

04 05 06

07
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To develop a strategic approach to sustainability, Ambro-Sol S.r.l. SB adopts 

the ONU Sustainable Development Agenda 2030 as a guide. It was 

subscribed in 2015 by 193 UN Countries, Italy included, the Agenda 2030 

wants to share its commitment to ensuring a better present and a brighter 

future.

The Agenda defines 17 Sustainable Development Goals (SDGs) which 

represent the guidance for a global sustainability change and its business 

consistent innovation.

Target 4.4 QUALITY EDUCATION

SDG 4

By 2030, substantially increase the number of youth and adults who have relevant skills, 

including technical and vocational skills, for employment, decent jobs and entrepreneurship.

Target 5.b GENDER EQUALITY 

SDG 5

Enhance the use of enabling technology, in particular information and communications 

technology, to promote the empowerment of women.

Target 7.2 AFFORDABLE AND CLEAN ENERGY

SDG 7

By 2030, increase substantially the share of renewable energy in the global energy mix.

SDGs and most relevant target for us are:

Identity, mission
and values
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SDG 8

Target 8.3 DECENT WORK AND ECONOMIC GROWTH

Promote development-oriented policies that support productive activities, decent job 

creation, entrepreneurship, creativity and innovation, and encourage the formalization 

and growth of micro-, small- and medium-sized enterprises, including through access to 

financial services.

Target 8.8 DECENT WORK AND ECONOMIC GROWTH

Protect labour rights and promote safe and secure working environments for all workers, 

including migrant workers, in particular women migrants, and those in precarious 

employment.

Target 9.4 INDUSTRY, INNOVATION AND INFRASTRUCTURE

Target 9.5 INDUSTRY, INNOVATION AND INFRASTRUCTURE

SDG 9

By 2030, upgrade infrastructure and retrofit industries to make them sustainable, with 

increased resource-use efficiency and greater adoption of clean and environmentally sound 

technologies and industrial processes, with all countries taking action in accordance with 

their respective capabilities.

Enhance scientific research, upgrade the technological capabilities of industrial sectors in 

all countries, in particular developing countries, including, by 2030, encouraging innovation 

and substantially increasing the number of research and development workers per 1 million 

people and public and private research and development spending.

Target 10.2 REDUCE INEQUALITIES

Target 10.3 REDUCE INEQUALITIES

SDG 10

By 2030, empower and promote the social, economic and political inclusion of all, 

irrespective of age, sex, disability, race, ethnicity, origin, religion or economic or other status.

Ensure equal opportunity and reduce inequalities of outcome, including by eliminating 

discriminatory laws, policies and practices and promoting appropriate legislation, policies 

and action in this regard.

Target 11.6 SUSTAINABLE CITIES AND COMMUNITIES

SDG 11

By 2030, reduce the adverse per capita environmental impact of cities, including by paying 

special attention to air quality and municipal and other waste management.

Target 12.5 RESPONSIBLE CONSUMPTION AND PRODUCT

SDG 12

By 2030, substantially reduce waste generation through prevention, reduction, recycling and 

reuse.

Target 12.6 RESPONSIBLE CONSUMPTION AND PRODUCT

Encourage companies, especially large and transnational companies, to adopt sustainable 

practices and to integrate sustainability information into their reporting cycle.

Target 15.2 LIFE OF LAND

SDG 15

By 2020, promote the implementation of sustainable management of all types of forests, 

halt deforestation, restore degraded forests and substantially increase afforestation and 

reforestation globally.

Target 16.b PEACE, JUSTICE AND STRONG INSTITUTIONS

SDG 16

Promote and enforce non-discriminatory laws and policies for sustainable development.
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Benefit and B Corp
Corporation

Benefit Corporation is a new legal form of enterprise, introduced in Italy by 

Law 28 December 2015, no. 208 (sect. 376-383 and annexes 4 - 5) and took 

effect on 01 January 2016. Benefit Corporations aim to impact positively 

on society, on the environment and, more generally, on the stakeholders, 

without depriving its partners income. It is required by Law that Benefit 

Corp. own a statute with specific characteristics and edit an annual impact 

report, reporting every positive change made or in the process of being 

made, including the actions required to achieve the goal.

In addition to having achieved Benefit Corp. status in 2021, Ambro-Sol S.r.l. SB 

took the path of B Corp certification. This accreditation, obtained as a result 

of a third-party verifications (audit), identifies those companies that monitor 

their environmental, social and economic and financial impact. The company 

formally undertakes to generate positive changes for all stakeholders.

To determine the impact made, Ambro-sol S.r.l. SB relies on a procedure 

called B Impact Assessment (BIA) owned by B Lab, a non-profit institution, 

certification founder and audit provider. It consists of a form made up of 

output/outcome produced and business management questions, divided 

into 5 reporting areas. The scores obtained (from 0 to 200) allows you to 

determine if the company is aligned with B Corp standard and worths the 

certification. To receive the qualification the company should reach 80 

points.

19,3/20 26,7/40 21,5/40 23/45 3,5/5

Governance Employees Community Environment Costumers

Ambro-Sol S.r.l. SB undertook to fill in the BIA, getting an opening B Score 

of 94,2, which should be subjected to evaluation, in 2022. Specifically, in 2021 

the score obtained in each point is: 

The section in which Ambro-sol S.r.l. SB obtained the best score (compared 

to the available total) is “governance”, thanks also to a series of arrangements 

introduced in 2021. It has plans to increase the performance in the short 

term, especially the “environment” section, considering that projects started 

in 2021 to be implemented in the years ahead.



Diffusion and dissemination of 

the environmental protection 

education, the sustainable 

economy promotion in 

compliance with stakeholders, 

safe workplace and leisure 

environment encouragement 

and action program with 

due regard for Agenda 2030 

sustainability purposes.

Goal 1 Goal 2

Research and innovation 

of products to mitigate 

environmental impacts climate-

changing, support natural 

systems recovery and promote 

a circular economy which 

implements efficient processes 

to reduce the impact of the 

society waste.

The purposes listed in the Statute are:
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Statute

In accordance with the current legislation, Ambro-sol S.r.l. SB collaborated 

with industry professionals to modify its Statute in order to obtain Benefit 

Corp. certification. The updated Statute includes and clarifies the common 

benefit purposes that Ambro-Sol S.r.l. SB chose to empower. It defined 

them starting with/building on the three sustainability dimensions such as 

economy, social and environmental, already an integral part of the Ambro-sol 

S.r.l. SB growth path.

Goal 3

Creation of the best conditions 

to attract, raise and hold talented 

people.

Goal 4

Support and development of 

projects and partnership with 

national and/or international, 

public and/or private institutions.

1918
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Goal no. 1
Diffusion and dissemination of the environmental protection education, 
the sustainable economy promotion in compliance with stakeholders, 
safe workplace and leisure environment encouragement and action 
program with due regard for Agenda 2030 sustainability purposes.

It is necessary to realize that we need to embark on a path of sustainable 

development. It is a complex task to take seriously and requires the 

cooperation of every person, company and organization.

In 2021, Ambro-Sol undertook the goal of diffusion and dissemination trough 

concrete action such as:

ProjectProject

Project progress report 100%

Start regeneration projects, in collaboration with Portomaggiore town council, to give new life to 

old buildings, showing that avoid wasting is possible and operating in the perspective of circular 

economy. This action is part of “ArtU - Festival of Urban Arts” second edition, it consists of 20 city 

walls regeneration by using Ambro-sol’s TAG Colors products that guarantee high performance and 

long-lasting resistance. TAG Colors contain a significant lower level of volatile organic compounds 

(VOC) than legal limitations.

Ambro-Sol supported and achieved “Heart - Arte come cultura”, a project born in Brescia during 

Covid19 pandemic with an eye to “Brescia e Bergamo capitale della Cultura 2023”. The main purpose 

is demonstrate the human ability to react and overcome difficulties through events and travelling 

exhibition; report a new “Renaissance”, a new idea of community and economy, where environment, 

people and nature are able to live harmoniously. Graffiti and artwork established artists will work 

together with called selected young enthusiasts to create a travelling exhibition will animate industrial 

plants, historic buildings, theatres, schools and exhibition space before finding a final collocation in 

town. The project wants to envolve people with physical and mental disabilities, through workshops 

and meeting with artists that share their abilities. This is a sustainability culture diffusion that includes 

internal and external stakeholders.

18 sustainability training hours were provided thanks to the help of specialized consultants. 10 

employees, operating in the governance sector and not, were involved for 3 days, they reported 

information to their colleagues, generating more awareness with respect to it and new business 

strategies progress.

In 2021 Ambro-Sol started a path of its first sustainability report in order to promote its activities, its 

environmental and society impact and to inform any third party of sustainability importance and 

short and long-term improvement targets.

2021: 20 city walls restored (2200 m2)Mission: urban regeneration 2020: 8 city walls restored (160m2)

Project progress report 55%
2021: present in 4 citiesMission: promotion of sustainability knowledge 2020: project stage

Project progress report 100%
2021: 18 hours for 10 employeesMission: sustainability internal training 2020: 12 hours for 5 employees

Project progress report 90%
2021: first sustainability reportMission: sustainability report 2020: not provided
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Goal no. 2
Research and innovation of products to mitigate environmental impacts 
climate-changing, support natural systems recovery and promote a 
circular economy which implements efficient processes to reduce the 
impact of the society waste.

The research of product development more and more innovative is one 

of Ambro-sol S.r.l. SB backbone since its establishment, with the aim of 

satisfying the needs of its stakeholders and increasing the products quality.

The Company took on the challenge of the mitigation of its environmental 

impacts reducing climate-changing emissions and promoting a circular 

economy. 

 

Never giving up and starting a project of a continuous improvement, in 2021 

Ambro-Sol achieved new goals and launch projects in line with its mission.

NEW PRODUCT

NEW PRODUCT

A brand new research and development laboratory has been set up and a specialized equipment has 

been purchased, it consists of a prototype with cutting-edge technologies useful for study and test a 

new type of pre-filled can by using air-based propellant. In the near future, it should allow the removal 

of propellants typically used, the so called COV, harmful by the greenhouse effect. During the year, 3 

employees worked on a more sustainable formulas, usually dedicating 6 working days per month.

349.60 Kw photovoltaic system was installed, tested and put into operation in 2021. New technologies 

will allow continuous checking on panel performance, any critical issues detection and CO2 equivalent 

calculation, “saved” thanks to our eco-friendly choice.

The mitigation of environmental impact is implemented through the compensatory measures 

introduction. This project has been pursued buying 5 company electric car. Thanks to the 

collaboration with Treedom, 291 trees have been planted, they will compensate ca 200.000 kg of CO2 

emissions. The pledge, launched in 2020 and proceeded in 2021, will be carried on in years to come.

Ambro-Sol has commissioned a study on Carbon Footprint estimation by a specialized agency, 

compliant ISO 14064:2019 Greenhouse Gases – Part 1: Specification with guidance at the 

organizational level for quantification and reporting of greenhouse gas emissions and removals, set 

for completion in 2022.

Project progress report 50%

Project progress report 100%

Project progress report 100% Project progress report 100%

Project progress report 80%

2021: new technologies to remove the propellant

2021: 350 Kw photovoltaic system installation

2021: 291 planted trees 2021: 5 cars and 10 charging station

2021: carbon footprint report with no certification

Mission: products impact reduction

Mission: energy impact

Mission: afforestation Mission: electric mobility

Mission: carbon footprint

2020: eco-friendly electric power purchase

2020: 30 planted trees 2020: project stage

2020: project stage
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Goal no. 3
Creation of the best conditions to attract, raise and hold talented people.

Every Company wants to generate value. Being aware of human resources 

importance allow the Companies to grow up and stand the test of time. 

Ambro-Sol S.r.l. SB believe in attracting new talent, encouraging the staff 

growth and rejecting any form of discrimination, otherwise it celebrates its 

employees diversity.

In 2021, a series of goods actions were formalized for workplace quality, 

through:

The management knows that some task are risky for the individual, be it internal or external to the 

company. Ambro-Sol S.r.l. SB undertook to approve employees health and safety policy in order to 

ensure that every worker could work in the best conditions possible and to be aware of his and others 

safety importance, his individual obligations and his actions consequences.

Introduction of Organizational Model 231, on a voluntary basis. This Model requires an ethical code 

implementation that must be observed by the target. Furthermore, it calls for risks to be examined, 

process aimed to reduce them and a management structure with the purpose of preventing the 

offences. Risk management and preventive measures introduction are pursued with particular 

attention.

Ambro-Sol S.r.l. SB privileges to cultivate relationships with employees coming from local community 

(in 2021 85% of newly-recruited come from local community) and wants to permanently hire, this 

approach allows to establish durable cooperation with employees and their professional growth; in 

2021, only 3 employees out of 43 is employed for a fixed period (near 7% of staff).

Ambro-Sol made a deal with Italmark supermarket, in order to help its employees address the rising 

cost of living. During 2021, the company provides store credits for a total value of 7.920€.

Project progress report 40%

Project progress report 100%

Project progress report 100%

Project progress report 100%

2021: implementation with no certification

2021: implementation and certification

2021: temporary employees 3/43

2021: approx. 20% on profit

Mission: ISO 450001 implementation

Mission: model 231

Mission: labour force

Mission: employees benefit

2020: project stage

Ambro-Sol has drawn up its human resources policy, which seal the company commitment to train 

and raise its team, in addition to promote work-life balance. Respect of human rights is guaranteed.

Project progress report 100%
2021: training hours 2044Mission: training and ethical code 2020: training hours 1092

2020: project stage

2020: temporary employees 5/40

2020: approx. 16% on profit
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Goal no. 4
Support and development of projects and partnership with national and/
or international, public and/or private institutions.

Sustainability is a process that you shouldn’t undertake not considering 

the reality around the company. Exterior interior exchanges are continuous, 

Ambro-Sol S.r.l. SB looks at it as an opportunity for common growth and a 

“virtuous circle” establishment that push the stakeholders to reach their 

own sustainable development. The partnership with public and/or private 

institutions becomes a challenge to create positive impacts on the society 

and the surrounding reality as well.

In 2021, Ambro-sol S.r.l. SB has partnered with an important neuroscience 

consulting firm with the aim of researching the CO2 measurement of 

Ambro-Sol’s products produced by DIY users, evaluating its impact and the 

users’ perception.

The research will be articulated into 5 phases

In 2021 Ambro-Sol has drafted its own donations trade policy which establishes and rule its community 

sustainability dedication. Consistently with this view, in 2021, Ambro-Sol donated a total value of €25.000 

to:

Se Vuoi Puoi Associazione Sportiva Dilettantistica, for a awareness project that previews the realization of 

a documentary for the promotion of an active lifestyle despite the disability, from the book “Sua Maestà 

Correre al di là della sclerosi multipla”.

Fondazione Pianura Bresciana Territorio e Tradizione pursuing aim of protecting and local work of 

historic and artistic interest promotion.

01

02

03

04

05

Desk Research: targeted research of LCA model

Survey aimed at understanding the sustainability perception in DIY 

users

Qualitative interviews (25 people) aimed to explore the users 

sustainability perception

Combined analysis of survey and interviews data

Creation of 4 comparative LCA evaluation type tabs

Project progress report 60%

Project progress report 100%

2021: LCA products drafting

2021: € 25.000

Mission: DIY research

Mission: donation

2020: project stage

2020: € 13.102
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Goals for the future

Generate positive changes in the communities, by engaging 

in social/environmental development and regeneration 
action promotion, through the realization of local works and 

provide its products to sustain initiatives for the benefit of 
the community disadvantaged categories.

Support local economy development, 

adopting purchases from local suppliers policy.

Improve the social/environmental positive impact of 

its products, supporting and developing projects and 

partnership with national and international organisations 

(public and/or private and/or research institutes). In the short 

term, Ambro-Sol will continue to work for the realization of 

“Brescia capitale della cultura 2023” events.

B Corp certification achievement in 2022.

Increase the percentage of consumed renewable energy 
sources, through the photovoltaic system start-up.

Continuing the offsettings emissions produced actions, 

as for example funding companies that take care of 

reforestation.
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Via per Pavone Mella, 21 25020 Cigole (BS) - Italia Tel. +39 030 9959674


